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ARTS: The Master Workbook

Advocacy ® Relationship ® Training Skills

Level 1 - Associate of ARTS

Section 1| The Mission Statement & Core Philosophy

The Definition of a Good Dog

At the heart of the ARTS (Advocacy, Relationship, Training Skills) program is a simple,
radical truth: The "perfect" show champion is not the only definition of a good dog. We
believe that "goodness" is found in the quiet moments of partnership. Good dogs are the
ones who relax at your feet in a crowded bistro and the ones who find solace snuggling on a
velvet couch. They are the companions who hike through rugged woods and the ones who
navigate the bustling sidewalks of a city. Importantly, good dogs are also the ones who wear
muzzles for safety, or who require a wide berth of extra space to feel secure.

Itis not about achieving robotic perfection or becoming a "polished" handler; it is about
being a team—working together, with eyes and hearts wide open, to take on the world.

The Partnership Equation

The ARTS program is founded on the principle that a well-trained dog is only half of the
equation; the other half is an empowered, educated handler. We do not merely evaluate
the dog’s response to cues; we evaluate the handler’s ability to act as a Guardian. Every
level of this curriculum includes a mandatory interview designed to verify the handler’s
deep understanding of their dog’s biological drives, emotional needs, and their unwavering
commitment to being a safe harbor in a chaotic world.

A Radical Inclusivity

ARTS recognizes that not every dog is a social butterfly or a natural obedience athlete. We
strive for the inclusivity of all canine-human teams, especially those navigating the
complexities of behavioral challenges. We honor reactive dogs and their handlers,




providing a structured, respectful framework where every team—regardless of their starting
point—is given the opportunity to succeed. In our world, a handler who successfully
advocates for their reactive dog’s space is just as much a "champion" as a dog who
performs a perfect obedience routine.

The Cumulative Journey

Learning together should be a lifelong pursuit, not a checklist completed in a single
afternoon. ARTS is not a "one-and-done" test; it is a cumulative process that may take
weeks, months, or even longer.

o Pace Over Performance: We do not expect—nor do we encourage—you to finish a
level in a day. We want to see skills that have been layered into the dog's foundation
and reinforced into habit over time.

 The Living Record: Evaluators serve as mentors, signing off on individual subjects
as they are mastered in real-world contexts.

e The Ongoing Commitment: Because partnership is dynamic, maintaining an ARTS
degree requires a dedication to continuing education and a documented training
journey.

We are here to witness the journey, not just the destination. Take your time. Listen to your
dog. Build the relationship first.

The Final Word

"A degree in ARTS is more than a certificate of obedience. It is a testament to a handler who
has chosen to lead with empathy and a dog who has found safety in that leadership.
Together, you are not just a handler and a pet; you are a legacy of partnership.”




The Heart of the ARTS Program: A Message from the Founder

| have always been drawn to the "misfit" dogs—the fearful, the reactive, the ones who view
the world through a lens of static and noise. Perhaps it’s because I’ve never quite fit into the
traditional boxes myself.

For the "average" dog, the world is an open book. There are countless stages for the dog
with no complications—the ones who make their handlers proud at trials, the social
butterflies at the corner bistro, and the easy travelers who visit friends without a second
thought. But for the handlers who work through the shadows, who navigate the daily
struggles and stay fiercely committed to their partners, recognition is rare.

I see you. | see the 2 AM walks to avoid the world. | see the politely declined invitations and
the quiet tears shed behind closed doors when progress feels slow. You are the invisible
examples of true dedication. You pursue education not for a trophy, but for survival. You
spend countless hours training and learning, celebrating monumental milestones that only
the two of you truly understand.

Itis high time there was a standard that celebrates that dedication—an achievement that
acknowledges the sheer effort of becoming the partner your dog needs. When others are
judging from across the street because your dogisn'tin a "perfect" heel, | want you to know
that, here, you are celebrated. We know that your "imperfect" heel represents a hard-won
victory of trust.

Thisisn'tjust a test; itis a testimony to a journey taken together.

Introducing the ARTS Degrees. ARTS embodies the three pillars every guardian should strive
for: Advocacy, Relationship, and Training Skills.

We recognize that while some dogs are social butterflies, others prefer their space. Some
can walk by a stranger without a glance, while others struggle just to keep their feet on the
ground. Regardless of where your dog starts: if YOU, as the handler, manage the
environment, advocate for their needs, and ensure the team moves through the world with
safety and dignity, then you exemplify the highest standard of a handler.

Of course, this invitation is open to everyone. Those with "typical" dogs—the ones for
whom the world is a simple, sunny playground—are just as welcome to walk this path. We
are not here to exclude anyone; rather, we hope the ARTS program levels the playing field.
By shifting the spotlight from robotic precision to the authenticity of a true partnership, we
offer a place to belong for those who have often been sidelined by traditional registries,
giving every team the chance to represent the depth of their dedication.




The ARTS program allows you to earn degrees that grow with you. From Associate to PhD,
these credentials serve as a permanent record of your commitment to improvement.
Whether you are pursuing a "General Studies" path or adding specialty majors like
Adventure Dog or House Companion, we are here to applaud the extra steps you take every
single day.

Advocating for a dog who is facing a challenge is some of the hardest work a human can do.
We are proud of you. And it’s time the world knew why.

Gidyerre . [ bomore




Section 2| The Academic Framework

The Degree Hierarchy

The ARTS program uses a collegiate structure to categorize the complexity and depth of the

team’s partnership. While every level focuses on Advocacy, Relationship, and Training

Skills, the expectations for environmental load and handler independence increase as you
progress.

Associate of ARTS (Level 1): Focuses on the Foundations. Establishing the "Safe
Harbor" mindset, foundational communication cues, and building confidence in
controlled environments.

Bachelor of ARTS (Level 2): Focuses on Public Navigation. Moving skills into the
real world, navigating moderate distractions, and refining the handler’s ability to
advocate in public spaces.

Master of ARTS (Level 3): Focuses on Specialization & Fluency. Demonstrating
high-level skills in specific environments or sports, and achieving "off-leash"
reliability where safe and appropriate.

PhD of ARTS (Level 4): Focuses on Legacy & Leadership. The pinnacle of
partnership where the team contributes back to the community through
mentorship, original research, or professional-grade advocacy.

The Semester Roadmap

Every degree level follows a structured five-phase timeline. This ensures that students do

not "rush the test" but instead move through a process that layers skills and reinforces

habits over time.

1.

Phase I: Admissions & Orientation — Enrollment, gear audit, and establishing the
baseline reality.

Phase Il: The Gateway — Proving the foundation of Relationship and Advocacy
before moving forward.

Phase lll: Declaration of Candidacy — Proposing a personalized "Thesis" or
Capstone Project.

Phase IV: Coursework — Mastering the functional skills of Obedience, Life Skills,
and Confidence.




5. Phase V: Commencement & Defense — Completing the Capstone Project and

receiving the final degree endorsement.

The Role of the Academic Advisor (Evaluator)

Whether you are attending weekly classes in a local training room or working through a
Home Study Tract from across the world, your Academic Advisor is your primary partnerin
this journey.

The Advisor’s role is not that of a rigid judge looking for reasons to "fail" a team. Instead,
they act as a mentor, a coach, and a guide.

A Source of Support: Your Advisor is there to troubleshoot challenges. If a specific
skill isn't clicking, they will help you "slice" the behavior into smaller, more
achievable pieces.

Virtual or In-Person: Regardless of the medium, the mission remains the same.
Virtual Advisors provide feedback and frequent communication to ensure you never
feel lostin the process.

Advocacy First: An Advisor’s highest priority is the well-being of the dog. They will
help you recognize when your dog is over their threshold and guide you back to a
place of success.

They Want You to Succeed: The goal of every Advisor is to see you walk across that
virtual or physical stage with your degree. They are your biggest cheerleaders and
are invested in the growth of your partnership.

The Academic Standard: "/n the ARTS program, we do not 'test’ for perfection. We

'evaluate’ for partnership. An Advisor is successful only when the team they are guiding

feels empowered, educated, and ready to take on the world together.”




Section 3| Admissions & Orientation
The Guardian’s Oath

The first requirement for enrollment is the signing of the Guardian’s Oath. This is a moral
contract between you and your dog. It signifies that you are moving away from a
"compliance-based" relationship and toward a "partnership-based" one.

The Humane Gear Audit & Philosophy

The ARTS program believes that training is about the connection between two hearts, not
the hardware at the end of the leash. During your orientation, your Advisor will review your
current gear. This is not an inspection meant to "catch" or "shame" you; it is an open,
honest conversation about safety, comfort, and the goals of your partnership.

The ARTS Conversation: Your Advisor will seek to understand why you have chosen your
current tools. If you are using a specific tool because you feel it is the only way to maintain
control or stay physically safe, we honor that need for security.

o Safe Application: We will ensure that any tool currently in use is fitted correctly and
utilized in a way that minimizes physical and emotional stress.

o Skill Development: Our primary focus is on developing the handler’s skills and the
dog’s engagement. As your communication improves and your "Training Toolbox"
grows, we will work together to transition toward the most humane and least
intrusive options available.

e Individual Advocacy: We recognize that some tools are vital for specific needs—
such as the use of a vibration collar for a deaf dog to provide a "tactile cue." In these
cases, the toolis a beautiful example of advocacy and communication.

Preferred Equipment for Long-Term Goals: While we meet you where you are today, our
curriculum is designed to move the team toward gear that allows for maximum freedom
and comfort:

e Harnesses: Y-front or H-back designs that allow for full range of motion in the
shoulders.

e Leashes: Standard 4-6 foot leashes for public work and long-lines (15-30 feet) for
decompression.

e Muzzles: Well-fitted basket muzzles that allow the dog to pant, drink, and take
treats—marking the handler as a responsible guardian.




The Baseline Reality Log
The Commitment: Minimum of 3 days; suggested 1 week.

This log is your private training diary. We want you to be raw, honest, and detailed. Whether
you are starting with a high-drive sport puppy, a retired senior, or a dog navigating deep-
seated reactivity, this log is the foundation of your journey. It helps you pinpoint areas to
work on, creates suggestions for your capstone project, and gives you a place to look back
to and see how far you’ve come!

The "Why" Behind the Log

Your Advisor isn't just looking for behaviors to "fix." They are looking for the heart of your
goals. This log is your first official piece of "field work"—a chance to sharpen your
observation skills and start documenting what is normal for your dog, not a textbook
version of one.

Section 4 | Classwork Begins
Subject 101: The Language of Advocacy

Subject 101 is designed to ensure that the human-canine team has a shared language
before they attempt complex training goals. This module evaluates the handler’s
knowledge and the dog’s ability to find safety in their partner.

1. The Settle & Speak Interview

This is the "verbal" portion of the Gateway. While your dog settles nearby, you and your
Advisor will discuss your dog's Bio-Integrity.

e The Goal: To prove you understand your dog's specific needs based on their breed,
age, and history. Additionally, to observe your dog’s capability of settling while their
owner is preoccupied.

e Evaluation Point: You will be asked to identify your dog’s specific "Yellow Zone"
signals and explain how you currently honor their choices in daily life. This will be
exemplified in the choices you make to support your dog during their settle.

2. The Managed Greeting

Social pressure is one of the hardest things for a dog to navigate. This section tests your
ability to set Social Boundaries.




The Goal: To demonstrate that you are the gatekeeper of your dog’s personal space.

Evaluation Point: An evaluator will attempt to approach your dog. You must

advocate for your dog—either by politely declining the interaction or by directing a
specific, safe way for the greeting to occur.

3. Reaction to Novelty (Sight, Sound, & Recovery)

We don’t expect a "bomb-proof" dog; we expect a resilient one. This module looks at how
your team handles the unexpected.

The Goal: To evaluate the dog's Recovery Arc and the handler's ability to provide
support.

Evaluation Point: When faced with a novel stimulus (a strange sound or a visual

"oddity"), does the dog look to you for reassurance? How quickly do you step in to
help them shake off the startle?

4. The Managed Resource Encounter

In this exercise, we look at the handler’s role in managing high-value intake. It tests the
dog's ability to defer to you when faced with a distraction.

The Goal: To move away from "resource guarding" or "snatching" and toward
Deference.

Evaluation Point: When a high-value treat is offered toward the dog, the dog should
look to you for permission. You must demonstrate that you are in control of the
"Delivery System," ensuring the interaction remains safe and managed.

5. Neutrality toward Appearance & Equipment

The world is full of "weird" looking things—hats, crutches, walkers, and bulky coats. This
section tests the team’s ability to maintain a neutral Social Transit.

The Goal: To walk past common human distractions at an average distance without
losing connection.




e Evaluation Point: Your dog doesn't have to ignore the person, but they must remain
"reachable" by you. If the dog shows stress, we look for you to proactively create a
"buffer zone" to keep the dog below their threshold.

The Gateway Standard

"Subject 101 is passed when the Advisor sees a handler who anticipates their dog’s needs
and a dog who trusts their handler’s judgment. Once this trust is documented, the team is
invited to declare their Candidacy and propose their Capstone Thesis."

Section 5 | Declaration of the Capstone Project
The Philosophy of the Capstone

The Capstone is the crown jewel of the ARTS program. In traditional dog training, owners
often "train for the test," only to find that their dog's skills evaporate the moment they leave
the training center. The Capstone is designed to prevent this "one-and-done" plateau.

Itis a customized, tangible, real-world goal that serves as the Senior Thesis for your
degree level.

Why the Capstone sets ARTS apart:

e Itis Functional, Not Performative: We don’t care if your dog can sit for 30 seconds
in a quiet room if you can’t walk them to your mailbox without a meltdown. The
Capstone brings the training into your actual life.

e ltisIndividualized: Every dog and handler is unique. A high-drive Border Collie and
a nervous rescue Greyhound have different needs. The Capstone allows you to tailor
your graduation requirements to what your dog specifically needs to thrive.

e It Encourages Mastery, Not Memorization: Because you are working toward a goal
that matters to you, the training becomes a lifestyle rather than a chore.

10




Section 6 | Subject 102: Functional Communication

In this course, we move away from "performing" and toward "communicating." Mastery in
this subjectis achieved when these behaviors move from being merely "learned"
(something the dog does for a treat) to being "reflexive" (a habitual response that happens
with clarity and mutual respect).

The Core Principles of ARTS Communication
To ensure clarity, every task in Subject 102 must adhere to these two standards:

¢ The Release Word: Every duration-based cue (Sit, Down, Wait, Place) must be
followed by a clear Release Word (e.g., "Free," "Break," or "Okay"). This ensures the
dog understands exactly how long the task lasts, removing the guesswork and
frustration that leads to broken stays.

¢ Willingness Over Pressure: We prioritize the dog’s choice. For example, a recallis
only considered "Functional" when the dog returns willingly without the need for
leash pressure.

The Level 1 Vocabulary

These six behaviors form the foundation for future skills" In a low-distraction environment,
the team must demonstrate fluency in the following:

Skill The Functional Goal

Foundational Sit A stable sit that holds until the release word is given.

Down A relaxed, flat-body position held with duration.

Come (Long-Line A voluntary return to the handler on a 15-30ft line with zero leash
Recall) pressure.

Wait A momentary pause (usually at a boundary) without moving
ai
forward.

. |IWalking on a slack leash with the dog's focus primarily on the path
Loose Leash Walking
ahead or the handler.

11




Skill The Functional Goal
Place Sending the dog to a specific boundary (mat, bed, or cot) and
staying there.

From Learned to Reflexive

In the ARTS program, "Knowing" a cue isn't enough for graduation. We look for Fluency.

1.

2.

3.

4. Reflexive: The dog does it as a habit, trusting the handler's direction implicitly.

Acquisition: The dog learns what the word means.
Fluency: The dog does the behavior quickly and correctly.

Generalization: The dog can do it in different (low-distraction) spots.

The Candidate's Insight:

"When my dog sits at the door without me asking, or looks back at me the moment | call his
name, we aren't just 'training’ anymore—we are speaking the same language. These are the

tools that will make my Capstone a success."”

Section 7 | Subject 103: Life Skills & Manners

In Life Skills & Manners, we focus on the "Unseen Training." These are the behaviors that

allow a dog to exist calmly in a human-centric environment. Mastery in this subject is

achieved when the dog understands the "rules of the road" and can maintain their
composure even when the environment becomes more complex.

The Social Contract: Four Pillars of Citizenship

These four pillars are the practical application of your Subject 102 cues. Here, we
transition from "training sessions" to "life habits."

1. Thresholds: The "Pause" Protocol

12




Athreshold is any boundary that leads to a higher-stakes environment. By teaching the dog
to pause and wait for your lead, you establish that You are the one who evaluates safety
first.

o The Goal: An automatic pause at the door until the "Release Word" is given.

¢ Mastery: The dog looks to you for permission rather than crowding the exit.

2. Public Leash Walking: The Navigation

Building on the loose-leash foundations from Subject 102, we now introduce
"Environmental Load." We practice moving through space while maintaining a "Social
Bubble."

¢ The Goal: A slack leash even when "novelty" appears in the distance.

e Mastery: The handler recognizes when the dog is nearing a threshold and
proactively uses space to keep the leash loose.

3. Neutrality: The "Do Nothing" Skill

Neutrality is the highest form of training. It is the dog acknowledging the world and deciding
itisn’t worth their energy.

e The Goal: Dismissing a distraction after a 1-second glance.

¢ Mastery: The dog sees a "trigger" and offers a voluntary check-in with the handler
without being prompted.

4. Settling: The "Off-Switch"

We teach the dog that "doing nothing" is a highly reinforced job. This isn't a forced stay; it’s
an emotional state of relaxation.

o The Goal: The dog lowers their head or shifts their weight to a hip while in a public
space.

e Mastery: The dog can settle on their "Place" mat or a "Safe Harbor" spot for 10+
minutes while the handler engages in a separate activity.

13




Skill Pillar The Functional Goal

Threshold The dog waits for a release word at every "gateway" (doors, car
Management hatches, crates, gates).

Public Leash Navigating real-world environments (sidewalks, trails) with a loose
Walking leash and periodic check-ins.

Neutrality & The ability to observe a distraction (a squirrel, a person, another
Dismissal dog) and choose to "do nothing."

. The choice to lie down and relax in a public or new environment
The Active Settle . .
without being constantly "managed."

The Advisor’s Perspective

“In Subject 103, | am looking for a dog who is 'comfortable in their own skin.' We aren't
looking for a dog that is staring at the handler's pocket for treats; we are looking for a dog
that can look at a busy world, breathe deeply, and choose to stay connected to their
partner. This is where the 'Misfit' becomes a 'Master'"

If Subjects 102 and 103 are the "work" of the relationship, Subject 104 is the "soul." This
course focuses on the emotional and physical resilience of the dog, ensuring that the
partnership isn't just functional, but joyful. A confident dog is a safer, happier dog, and a
handler who knows how to play is a handler a dog truly wants to follow.

These skills are the "fuel" for your Capstone Project. When the environment gets tough or
your project hits a snag, the bond and resilience built here are what will carry you through
to graduation.

Section 8 | Subject 104: The Joy of Partnership

In The Joy of Partnership, we step away from traditional "cues" and focus on the internal
state of the dog. We build physical confidence, mental flexibility, and the kind of deep-
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seated trust that only comes through shared play and gentle care. Mastery in this subject is
achieved when the dog views new challenges as "games" rather than "threats."

The Resilience Framework: Four Pillars of Partnership

These pillars ensure that your dog has the "emotional bank account" to handle the stresses
of the real world.

Skill Pillar The Functional Goal The Capstone Application
Developing a "Higher Gear" of||Provides a "reset button" during your
Shared Play & ) . ) )
connection through toys, project. If things get stressful, play brings
Engagement .
food games, or personal play. |[the dog back to a happy baseline.
Navigating novel surfaces
. Ensures your dog doesn't "freeze" when
Physical (grates, wobbles, tunnels)
. . . your Capstone takes you over a strange
Confidence and heights with body .
bridge or onto a new floor surface.
awareness.
Learning "silly" or complex . i
. . Builds mental stamina. A dog that knows
Problem behaviors that require the . . ]
. . . how to learn is less likely to give up when
Solving (Tricks) [|dog to think and offer .
. a real-world task gets difficult.
choices.
. . . |[Ensures the dog remains a "Safe Harbor"
. Building a "Consent-Based . .
Cooperative . even when being handled, reducing
approach to grooming, vet , . .
Care ] . stress during the "Maintenance" phase of
handling, and physical touch. lif
ife.

1. Shared Play: The Relationship Fuel

Play is the fastest way to build a "Biological Bond." We teach you how to be your dog’s
favorite toy.

o The Goal: To have at least one "Interactive Game" (Tug, Fetch, or "Chase Me") that
the dog initiates and enjoys.

e Mastery: The dog can transition from high-intensity play to a "Settle" within 30
seconds.
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2. Physical Resilience: The "Body Brain"

A dog that is confident in their paws is confident in their mind. We introduce "Novelty
Surfaces" to build proprioception.

e The Goal: Navigating three different "odd" surfaces (e.g., a plastic tarp, a raised
bench, a metal grate) willingly.

¢ Mastery: The dog explores a new object or surface with curiosity rather than
avoidance.

3. Tricks & Novelty: Mental Gymnastics

Tricks are the "Arts & Crafts" of the dog world. They keep the mind sharp and the
relationship lighthearted.

e The Goal: Learning 2-3 "Choice-Based" tricks (e.g., spin, bow, or "touch").

e Mastery: The dog offers behaviors creatively during a training session, showing they
feel safe enough to "try" new things.

4. Cooperative Care: The Trust Touch

We move away from "restraint" and toward "participation." We teach the dog that they have
a say in what happens to their body.

e The Goal: The dog voluntarily stays still for a brief physical exam or "mock" nail trim.

e Mastery: The dog uses a "Start/Stop" signal (like a chin-rest) to tell the handler they
are ready for handling.

The Advisor’s Perspective

"In Subject 104, | am looking for the 'Glow.' | want to see a dog whose eyes light up when
they look at their handler, and a handler who truly enjoys their dog’s unique personality.
This subject reminds us that while we are 'students' and 'candidates,' we are first and
foremost best friends."”

16




Now we reach the final stage of your academic journey. This is not a "test" in the traditional
sense, but a celebration of the work you have already done. It is the moment where your
individual Subjects coalesce into a singular, lived experience.

At Commencement, you aren't just proving your dog can perform; you are presenting a
documented history of your growth as a team.

Section 9| Commencement & The Capstone

Commencementis the final requirement for the conferral of your Associate of ARTS
Degree. To graduate, a Candidate must demonstrate that they have successfully applied
their Advocacy, Relationship, and Training Skills to their approved Capstone Thesis.

l. The Capstone Portfolio

In the ARTS program, your "Grade" is based on your Commencement Portfolio. This is a
collection of evidence that tells the story of your project.

What to include in your Portfolio:
¢ The Approved Proposal: A copy of your initial thesis.

o Evidence of Completion: This can be video footage of the final "win," a series of
photos, or detailed entries from your Lab Book.

e The "Hurdle" Log: A specific entry documenting a time when things didn't go as
planned, and how you used your Subject 101 Advocacy skills to support your dog.

Il. The Graduation Defense

The "Defense" is a final conversation with your Academic Advisor. Whether held in person
or via video conference, it is your opportunity to reflect on your journey.

The Defense Questions:
Your Advisor will ask you to speak on three specific areas of your project:

1. The Evolution: "How has your understanding of your dog’s 'Yellow Zone' changed
throughout your coursework?"

2. The Advocacy: "Tell me about a moment during this project where you had to
prioritize your dog's emotional safety over the '‘completion’ of the task."

17




3. The Future: "Now that you’ve achieved this goal, what is the next 'l Wish'you’ve

discovered for your Bachelor’s Degree?"

1. The Evaluation Criteria

Your Advisor evaluates the Capstone based on the Process, not just the Product.

Criterion What the Advisor is Looking For
Safety & Did the handler keep the dog below threshold? Did they use the
Advocacy appropriate gear and "Safe Harbor" body language?

Communication

and clarity?

Did the dog respond to reflexive cues (Subject 102) with willingness

Recovery

104 resilience skills to recover?

If the dog was startled during the project, did the team use Subject

Relationship

dispenser"?

Does the dog look to the handler as a partner rather than a "resource

IV. Conferring the Degree

Once the Advisor has reviewed the Portfolio and the Defense is complete, the degree is

conferred.

The Associate of ARTS (Foundations) Degree signifies that:

1. The handleris a competent Advocate who can read and respond to canine stress.

2. The team has a shared Vocabulary of reflexive cues.

3. The dog has the Confidence to navigate their home and immediate community

safely.

4. Theteam s prepared to move into the Bachelor of ARTS curriculum, focusing on

Public Navigation.

18




The Dean’s Final Word:

"Graduation is not the end of your training—it is the beginning of your life as an ARTS
Alumnus. You have proven that you can take a 'wish'and turn it into a reality through
kindness, data, and persistence. Wear your degree with pride; you and your dog have

earned it."

Section 10 | The Student Training Portfolio (Appendix)

The following forms and logs are the "Official Records" of your academic career. We
recommend keeping these in a three-ring binder or a dedicated digital folder. This
collection of work will eventually become your Commencement Portfolio.

I. The Admissions Packet
¢ The Guardian’s Oath: The moral foundation of your partnership.

¢ The Gear Audit & Dialogue Form: A record of your tools and any transition plans
discussed with your Advisor.

o The Baseline Reality Log (Initial 7-Day Entry): Your "Day Zero" record of current
behaviors and "l Wishes."

Il. Subject Mastery Checksheets

e Subject 101: The Language of Advocacy Gateway Sign-off: Requires Advisor
endorsement before moving to Candidacy.

e Subject 102: Functional Communication Skills Tracker: Log for moving cues from
"Learned" to "Reflexive."

e Subject 103: Social Navigation Habit Log: A record of real-world "Social Contract"
successes.

¢ Subject 104: Partnership & Resilience Diary: Tracking play sessions, novel surface
exposures, and cooperative care wins.

lll. The Candidacy & Capstone Files

e The Capstone Thesis Proposal Form: Your detailed plan for your customized real-
world goal.
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e The "Hurdles" Reflection Sheet: A place to document when things went wrong and
how you advocated for your dog anyway.

o The Final Defense Reflection Questions: Preparation for your graduation interview.

GN;IUD that uﬂouym read all the

inl}wmaﬂon, are you T@@,«JLLJI to ihm“w H'ue

Ifﬁm‘sit siheﬂ)s om your ﬁouwn@uﬂ lloqleit“wr?
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The Guardian’s Oath

| recognize that the dog at the end of my leash is an individual with their own fears, joys,
biological drives, and limitations. By entering the ARTS program, | am committingto a
partnership built on trust rather than one demanded by force.

As a Guardian, | solemnly promise:

To Be Their Voice: | will observe my dog’s body language with a keen eye. | will
speak up for them when they cannot, politely declining interactions that cause them
distress and advocating for the space they need to feel safe.

To Prioritize the Relationship: | will never sacrifice my dog’s trust for the sake of a
"perfect" performance. | recognize that a wagging tail and a willing heart are more
valuable than a robotic sit.

To Train with Empathy: | will seek to understand the why behind my dog’s behavior.
I will use humane, evidence-based methods that empower my dog to make good
choices, rather than punishing them for their mistakes.

To Be a Responsible Partner: | will take the necessary steps to keep my dog and my
community safe. Whether that means using a muzzle, a long-line, or choosing a
different path, | will act with foresight and responsibility without shame.

To Celebrate the Small Wins: | will honor our unique journey. | will not compare my
dog to the "average" dog across the street. | will celebrate the 2 AM walks, the quiet
settles, and the monumental victories that only the two of us understand.

To Be a Lifelong Student: | acknowledge that learning is a continuous process. | will
remain curious, stay educated, and remain open to new ways to support my dog’s
well-being as they grow and change.

The Affirmation

"lam not just a handler; | am a Safe Harbor. | am not just a teacher; | am a student of my dog.

Together, we are a team, and | will lead us with kindness, clarity, and courage.”

Name

Signature Date Dog’s Name
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ARTS Gear Dialogue & Audit Template

This template is designed to facilitate a compassionate, non-judgmental dialogue between
the Handler and the Advisor. It moves away from "compliance policing" and toward a
functional understanding of what the team needs to feel safe and successful right now.

I. Candidate Information

Guardian Name:

Dog’s Name:

Degree Level:

Advisor Name:

Il. Current Equipment Inventory

List all tools currently used for walks, training, and management.

Tool Category Item Description (Brand/Type) Frequency of Use

Primary Walking Gear: (e.g., Flat collar, Front-clip harness, Prong)

Secondary/Safety Gear: (e.g., Martingale, Muzzle, Vibration collar)
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Tool Category Item Description (Brand/Type) Frequency of Use

Leash Type: (e.g., 6ft Leather, 20ft Long-line, Retractable)

Management Gear: (e.g., Crate, Baby gate, X-pen)

lll. The Narrative: Understanding Your Choices
This section is an open conversation. There are no "wrong" answers—only honest ones.

1. Why were these tools chosen? (e.g., "A previous trainer recommended it," "l am afraid
of being pulled over," "My dog is deaf and needs a tactile signal").

2. How do you feel when using this gear? (e.g., "l feel safe but guilty," "l feel confident," "I
feel stressed because | don't like how it looks").

3. Does your dog show any specific reaction to the gear? (e.g., "He runs away when he
sees the harness,” "He is calm as soon as the collar is on," "He scratches at his muzzle").

IV. The Transition Goal
Where would you like your "Toolbox" to be by the time you reach your Bachelor’s degree?

Desired Evolution: (e.g., " want to feel confident enough to walk him on a Y-front harness,”
"I want him to be fully comfortable in his muzzle for vet visits,” "l want to move away from
the head halter once his 'Check-In'is reflexive").

V. The Advisor’s Guidance & Safety Plan
To be completed by the Advisor during the orientation meeting.

1. Fit & Safety Check: /s the current gear fitted to prevent physical injury? Are there safety
backups (e.g., a carabiner connecting a prong to a flat collar) in place?

2. Recommended "Bridge" Tools: Based on the handler’s "I Wish" scenarios, what
equipment could help them transition safely? (e.g., Switching to a long-line for
decompression, introducing a specific harness).
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3. Skills to Prioritize: Which Subject 102/103 skills will directly help this handler feel safe
enough to transition their gear?

The "Safe Harbor" Agreement

We agree that the tools used today are a bridge to the relationship we are building for
tomorrow. We commit to using all equipment with compassion, ensuring it is never used to
inflict pain or fear, but rather to maintain safety and communication as we work toward our
ARTS degree.

Guardian Signature Advisor Signature Date
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The Baseline Reality Log
The Commitment: Minimum of 3 days; suggested 1 week.

This log is your private training diary. We want you to be raw, honest, and detailed. Whether
you are starting with a high-drive sport puppy, a retired senior, or a dog navigating deep-
seated reactivity, this log is the foundation of your "Thesis."

Your First Lab Assignment

Your Advisor isn’t just looking for behaviors to "fix." They are looking for the heart of your
goals. This log is your first official piece of "field work"—a chance to sharpen your
observation skills and start documenting what is normal for your dog, not a textbook
version of one.

Testing Your Observation Skills

Before we can change behavior, we must accurately see it. This week is about becoming a
student of your dog’s nuances. Does their tail carriage change when they hear the mail
carrier? Do they sigh when they finally settle on their bed? By recording these moments,
you are building the "Data Set" that will inform every training decision you make from here
onout.

Radical Honesty: The Relationship on Paper

This is a rare opportunity to be completely real with yourself. Putting your relationship on
paper allows you to examine it from the outside. It’s a moment to acknowledge the "ugly"
parts—the frustration, the burnout, or the embarrassment—without judgment. By looking
at these entries, you can see the patterns that are currently holding you back and the
strengths that will propel you forward.

Moving from "Vague" to SMART

Itis one thing to say, "l want to be a better handler.” It is a whole other thing to look at your
log and create SMART Goals (Specific, Measurable, Achievable, Relevant, Time-bound)

Choosing Your Medium

We suggest starting a dedicated notebook, but the actual medium is entirely up to you. If
you are a spreadsheet enthusiast who loves data and columns—that is totally fine. If you
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are a fan of pen and paper, pretty journals, or even voice memos—go for it. Whatever floats
your boat! The important thing isn't the aesthetic of the entry, but the consistency of the
effort. Whether it's a digital folder or a leather-bound book, whatever way you want to
capture your observations is good with us.

What to Include in Your "Diary" Entries:

1. The Daily Events (The "What"): Document the rhythm of your day. What did your
dog do? Did they settle while you worked? Did they bark at the mailman? Did they
nail a training session or completely ignore you?

2. Emotional Resonance (The "How | Felt"): This is crucial. ARTS focuses on the
team. If your dog barked at a neighbor and you felt a wave of embarrassment, write it
down. If you felt a burst of pride because they chose to look at you instead of a
squirrel, record that joy.

3. The Trigger Map: Note anything that caused a shift in your dog’s emotional state—
no matter how small. A gust of wind, a specific person, or the sight of a leash.

4. The "l Wish" Scenarios: These are your honest frustrations and your highest
aspirations.

o "lwish my dog could run off-lead in the woods like my friend's dog."
o "lwish my dog didn't embarrass me by screaming in training class today."

o "lwish my puppy would just sit still for thirty seconds so | could drink my
coffee.”

Examples Across the ARTS Spectrum

Dog Type Example Log Entry

"Walked at 6 AM. Saw a dog across the street. Fido stiffened, | felt my
The Reactive heart race. | managed to U-turn, but | felt like everyone was watching. |
"Misfit" wish we could just walk down the street without it feeling like a tactical
mission."
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Dog Type Example Log Entry

"Practiced 'Place' today. He was so frantic to get the toy that he couldn't
think. | felt frustrated that our foundation feels so shaky. I wish he could
find his 'off-switch' as easily as he finds his 'on-switch'"

The High-Drive
Sport Dog

"Everything is a chew toy. | felt exhausted by 2 PM. He peed on the rug
The New Puppy ([right after coming inside. l wish | knew if | was doing enough
socialization or if I'm already 'behind""

"Went to the park. He was okay, but he pulled toward every person we

The "Normal" ) . . .
saw. | felt like a kite on a string. I wish he valued me as much as he

Companion . . .
values saying hi to every stranger on the trail.

Why the Advisor Needs Your "l Wishes"

Your Advisor isn’t just looking for "bad" behaviors to fix. They are looking for the heart of
your goals. This section of your log helps your Advisor tailor the curriculum to ensure you
are gaining the skills that matter most to your specific life.

o Ifyou "wish" for an off-leash life: Your Advisor will focus your Subject 102
(Functional Communication) and Subject 103 (Social Navigation) work on high-level
recall, reliable engagement, and impulse control.

o Ifyou "wish" to stop feeling embarrassed: Your Advisor will prioritize Subject 101
(The Language of Advocacy), giving you the social tools and communication
strategies to advocate for your dog's space with absolute confidence.

e Ifyou "wish" your dog could just relax: Your Advisor will lean into the "Do Nothing"
and "Settle" protocols in Subject 103, helping you turn your home into a sanctuary
rather than a battlefield.

A Note on Honesty:

"There is no judgment in the Baseline Log. Whether you are frustrated, tired, or hopeful,
your Advisor is your partner. The more honest you are about where you are today, the more
effectively we can help you get to where you want to be tomorrow."
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Associate of ARTS | Mastery Checklists

Candidate Name:

Canine Partner:

Subject 101: The Language of Advocacy (The Gateway)

Focus: Socio-Emotional Intelligence & Handler Advocacy

Skill / Requirement

Evaluation Method ||Date

Advisor Initials

Settle & Speak Interview

O In-Person [ Video

Managed Greeting

O In-Person [ Video

Reaction to Novelty

0 In-Person [ Video

Managed Resource Encounter

0 In-Person [ Video

Neutrality (Social Transit)

O In-Person [ Video

<<Submit your Capstone Project Goal to your Advisor after completing Subject 101*>>

Subject 102: Functional Communication

Focus: Establishing a Shared Language & Reflexive Cues

Skill / Requirement

Evaluation Method

Date

Advisor Initials

Foundational Sit (w/ Release)

[ In-Person [ Video

Down (w/ Release)

[ In-Person [ Video

Come (Long-Line Recall)

O In-Person [ Video

Wait (Boundary Pause)

O In-Person [ Video

Loose Leash Walking (Low Dist.)||] In-Person [ Video
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Skill / Requirement

Evaluation Method

Date Advisor Initials

Place (w/ Release)

O In-Person [ Video

Subject 103: Life Skills & Manners

Focus: The Social Contract & Real-World Navigation

Skill / Requirement

Evaluation Method

Date

Advisor Initials

Threshold Management

0 In-Person [ Video

Public Leash Walking

0 In-Person [ Video

Neutrality & Dismissal

0 In-Person [ Video

The Active Settle

O In-Person [ Video

Subject 104: The Joy of Partnership

Focus: Resilience, Play, & Cooperative Care

Skill / Requirement

Evaluation Method

Date Advisor Initials

Shared Play & Engagement

O In-Person [ Video

Physical Confidence (Surfaces)

O In-Person [ Video

Problem Solving (Tricks)

O In-Person [ Video

Cooperative Care (Consent)

O In-Person [ Video

Phase V: Commencement

Requirement

Portfolio Status

Date

Advisor Initials

Capstone Thesis Defense

1 Complete

Graduation Portfolio Review||[] Approved
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* Defining Your "Capstone"

A Capstone is a project that demonstrates your ability to apply Advocacy, Relationship,
and Training Skills to a specific challenge. It is the proof that you have moved from
"learning" to "doing."

A successful Capstone must be:
1. Tangible: You can see it, feel it, or record it.

2. Meaningful: It solves a "pain point" or fulfills an "l Wish" from your Phase | Baseline
Log.

3. Measurable: You and your Advisor know exactly what "Success" looks like.

The Power of Choice: "The Capstone belongs to you and your dog. While your Advisor will
guide you to ensure the project is safe and reasonable, the heart of the project comes from
your reality. You aren't training for our standards; you are training for yours."

The "Goldilocks Rule" for Project Selection

When proposing your Thesis, you and your Advisor will use the Goldilocks Rule to ensure
the project provides the right amount of "academic stretch" without causing burnout.

¢ Too Cold (Under-Achieving): A task your dog already does effortlessly. This
provides no growth for the team.

o Example: "My dog will sit for his dinner at home."
¢ Too Hot (Over-Reaching): A task thatignores your dog’s current threshold or safety.

o Example: "My dog, who is terrified of strangers, will go to a crowded outdoor
concert."

e Just Right (The ARTS Standard): A task that requires consistent application of your
new skills to achieve a breakthrough.

o Example: "My dog will successfully navigate a 15-minute walk around the
block during a busy time of day with zero lunging and three voluntary check-

ins.
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The Submission Process
1. Reflection: Review your Baseline Reality Log and your "l Wishes."
2. Drafting: Fill out the Capstone Thesis Proposal Form.
3. Collaboration: Meet with your Advisor (in-person or virtually) to refine the steps.

4. Declaration: Once approved, you are officially an ARTS Candidate.

The Status of "Candidate"

As a Degree Candidate, every "Class" you take from this point forward (Subjects 102, 103,
and 104) is a tool to help you finish your project. You are no longer just practicing recalls;
you are practicing the recall you need to bring your dog back from a squirrel during your
"Adventure Hike" Capstone. In addition to the base skills listed in each class, your advisor
may suggest additional skills to help you achieve your Capstone goal.
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ARTS Capstone Proposal

I. Candidate Information

Candidate Name:

Canine Partner Name:

Degree Level: Associate of ARTS (Level 1)

Proposed Start Date:

Il. The Inspiration (The "l Wish")

Reflecting on your Phase | Baseline Reality Log, what is the specific challenge or dream that
inspired this project?

Example: "I wish | could take my dog to the local park without him barking at every
bicyclist."

Your Inspiration:

lll. The Thesis Statement (The SMART Goal)
Using the SMART framework, define exactly what success looks like for this project.
e Specific: What exactly will happen?
e Measurable: How will we know it happened?
e Achievable: Is this within your dog's current threshold?
e Relevant: Does this improve your daily life together?
e Time-bound: When do you plan to present your "Defense"?

The Goal:
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IV. The Goldilocks Check
Confirm your project hits the "Just Right" sweet spot for your team's current skill level.
e []NotToo Cold: This is not something my dog already does effortlessly.

e []NotToo Hot: This does not force my dog into a "Red Zone" or compromise their
safety.

e []Just Right: This requires us to apply skills from Subjects 102, 103, and 104 to
succeed.

V. The Advocacy & Safety Plan

If the environment becomes more stressful than anticipated during your project, what is
your "Safe Harbor" exit strategy?

Emergency Plan:

VI. Methodology: The Roadmap

List 3-5 small milestones you will achieve on the way to your final goal.

1.
2.

3.

VIl. Advisor Review & Declaration
To be signed by both parties to officially confer Candidate Status.

Advisor Notes:

Candidate Signature Advisor Signature Date Approved
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Appendix | Sample Capstone Proposals
Example 1: The Reactive "Misfit"

e The Inspiration: "l wish | could walk to the end of my street without my dog lunging
atthe neighbor's golden retriever."

e The SMART Goal: During a 10-minute walk at 5:00 PM (peak neighbor time), Fido
will pass the neighbor's fence with a slack leash and offer two voluntary check-ins
while staying at least 10 feet away.

e The Advocacy Plan: If the other dog is at the fence and barking, we willimmediately
perform a "U-Turn" and walk back to the driveway to reset. | will use a "Treat Magnet"
to help him past if he looks stuck.

Example 2: The High-Drive Sport Puppy

e The Inspiration: "l wish he could find his 'off-switch' as easily as his 'on-switch' so
we can eventually go to agility trials."

e The SMART Goal: At the local park (on a long-line), Sparky will perform a 3-minute
Active Settle on his mat while people play frisbee 30 yards away. He must remain
on the mat until his Release Word is given.

e The Advocacy Plan: If Sparky breaks his settle more than twice, it means the
"environmental load" is too high. We will move 20 yards further away and try a
shorter 1 minute duration.

Example 3: The "Normal" Companion

¢ The Inspiration: "l wish he valued me as much as he values saying hi to every
stranger on the trail."

e The SMART Goal: During a 1-mile hike on the community trail, Barnaby will pass
three different hikers without pulling toward them. He will be rewarded for keeping
a loose leash as we pass.

¢ The Advocacy Plan: | will use the "Settle & Speak" distance. If | see a hiker
approaching, | will move Barnaby 5 feet off the trail and ask for a "Wait" or a "Sit" to
let them pass, acting as his gatekeeper.
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